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Introduction
	Career counselors working with clients that are desiring a career change, has a unique opportunity to helping these seasoned workers transition to a new and fulfilling career path. Career changes can be due to various reasons such as personal growth, improvement of job satisfaction, or the desire to achieve a long-standing goal.  This essay will explore the unique opportunities and barriers that can emerge when assisting this population of workers. Topics will include the importance of assisting individuals that seek a career change. As well as statistics that highlight career and patters behind career transitions. Furthermore, this essay will explore how Career Construction theory can be used to effectively guide clients during a careers transition and developing goals that align with the personal and professional goals. This essay will also the role of acknowledging environmental and personal barriers that may impact the client’s desire to change careers, utilizing local resources and incorporating the use of spirituality into the counseling process with Christian clients. When working with a client that desires a career change, counselors must understand the importance of their role in the career counseling process and why it is important. 


Mid-Life Career Change and the Importance of Career Counseling
Career counselors working with clients that desire a career change must understand for some individuals that career progression is not linear according to Sullivan & Ariss (2019), recycling in career development is defined as the process by which an individual returns to the developmental tasks and concerns of an earlier career stage. Recycling or career change is typically caused by a personal crisis, a desire for professional growth or meaningful work, organizational changes, work frustration or burnout. Some clients may feel stuck. Which according to Treebak & Thomsen (2021), can result from a lack of conscious career choices made earlier in their careers. Career counseling for mid-life clients that are career transitioning can help by helping increase employability by obtaining new skills, self-efficacy and a comprehensive understanding of current knowledge and how it can be transferred to a new career path. Counselors that understand the various reasons why their clients desire to transition to new careers can better meet the needs of their clients by providing nuanced counseling and resources to their client in an effective manner that builds self-efficacy and promote long term satisfaction. Statistical research supports the need for career counselors to support clients that need support while seeking to transition to a new career path.

Career Construction Theory and Career Change
	Career construction Theory (CCT) states that individual career adaptability resources determine their ability to cope with current and anticipated career tasks, transitions and traumas (Brown & Lent, 2021). The foundation of Career Constructionist Theory believe that individuals shape their career path based on significant experiences, values and social influence (Brown & Lent, 2021). Career success according to CCT is determined by the level of the individual’s adaptability to work professional and personal life circumstances. For example, mid-life career transitioners will have a higher chance of success with changing their career path if they are more willing to take charge of their career path, high self -efficacy, willingness to explore new opportunities including training and skill set improvement. Career counselors that use CCT can support this approach by using narrative therapy or talk therapy to help the client identify their new career of choice, understanding their career history and applying current knowledge to a new career (Brown & Lent, 2021). Counselors that use CCT to support their mid-life career transitional clients have the benefit of using evidenced based theory and techniques to enhance potential client success. 


Career change stats
Career transition statistics while using Career Constructionist Theory can assist with understanding why individuals desiring a Mid-life career transition need a career counselor. Peeters et al., (2022), researched the potential of growth and development of career resilience overtime with the using the Career Construction Theory. 872 employees from fifteen organizations. 36% of employees did prefer to change their current career. The following study variables were implemented to understand why employees desired a career transition; previous employee, job seniority, missed promotions, openness to change, career resilience, individual career self-management, and salary (Peeters et al., 2022). This study did not distinguish between if the career transitions were voluntary or forced. Unfortunately, this study did not document how many participants used career counseling. Alongside understanding CCT techniques and supporting statistical evidence the career counselor can create a concrete counseling plan for the client and themselves to adhere to that will improve the chances of client success. 

Plan for counseling using (Career construction theory)
An implemented plan that is supported using CCT should include the following key components; explanation of confidentiality, assessment, evaluating career goals and values, identifying potential career barriers, applying past career experiences, knowledge and skills to future career choices, and promotion of client self-efficacy (Brown & Lent, 2021). According to American counseling Association Code of Ethics, counselors and clients work together in creating a plan that promotes reasonable success and are consistent with abilities, temperament, developmental level and circumstances of clients (standard A.1.c). therefore, establishing rapport with the client and developing an understanding why the client desires a career change and how the client would like to explore possible future plans. Super’s Life-span, Life-Space inventory can be used to help the counselor understand and effectively assess every life role that the client may have that can impact their career transition (Brown & Lent, 2021). For example, family, personal goals, and retirement plans. Super’s Life Span, Life Space theory can also help clients understand their strengths which will improve their self-efficacy which is a key component of CCT. Along with improving self-efficacy, the client can apply their strengths to new career paths that can help clients understand the needs of the new career and skills they may need to enhance. 

Environmental and personal barriers that prevent client from obtaining work
Environmental and personal barriers that may prevent a client from a career transition can be financial, building self-efficacy, skill-building, networking, navigating job markets and the inclusivity of their chosen career field, lack of access to resources, cultural expectations, social and systemic factors, physical and health limitations (Greer & Kirk, 2022). Financial constraints may halt any desire for a client to transition to a new career especially if the client has familial obligations. If they earn the primary income for their family, the counselor must address this concern. The counselor can address this concern by research potential financial support by scholarships, free training programs, or financial aid. Enhancing the clients’ skills by helping them seek out training programs, certification, and internships can help the client with preparation towards their new career path. According to Verbruggen & Davos (2019), networking is crucial in the development of career aspirations. Clients that are navigating a new field must have networking skills including mentorship, and personal connections to better understand the current job market and the realities of their future career. A plan to increase the client’s network and networking skills could consist with recommending trainings and seminars in their desired field. Also, the counselor must consider possible health limitations that may impact the client’s future job prospects. The client may not have the mental or physical capacity to perform certain jobs properly which can lead to lower self-efficacy which is a detriment to client success. For certain socioeconomic groups, a lack of access to resources and mentorship could impact potentially new job prospects. Therefore, it is imperative for the counselor to provide the client with local resources that can help them researching and obtaining a new career path. 

Local resources
	While working with seasoned clients that are exploring new career opportunities in San Bernardino, California, career counselors can provide clients resource through the San Bernardino Workforce Development. America’s Job Center of California is a subsidy of San Bernardino Workforce development and has three locations throughout San Bernardino County. This website is a hub for all job postings in San Bernardino and provides job search support, labor market information, business services, and job training resources such as interview skill training, training for specific fields, resume workshops (Workforce Development - Workforce Development, n.d.). Another local non-profit organization in San Bernardino County is Symba center. Symba Center provides overall case management services including job seeking readiness and resource linkage (Home - Symba Center - One Community, One Mission, 2024). 

Is this plan tenable (can it work)?
	This plan is tenable for the following reasons. Firstly, it incorporates CCT to meet the level of client needs. It focuses on self-efficacy, past experiences and how they can potentially impact the client’s career path. Secondly, it addresses possible environmental and career barriers and how a counselor can assist the client with over coming them. Thirdly, it supports the needs for counselors to provide local resources and the power of networking. Finally, it aligns with the ACA Code of Ethics that all clinical counselors should abide by. Also, if this plan is followed the counselor can verify its validity by having regular progress meetings with the clients. Progress meetings will ensure that the client feels comfortable with the plan (Gati & Kulcsár, 2021).

Spirituality and career counseling
	Career counselors that work with clients that are of the Christian faith, and they desire to use their faith as a constructive part of their career exploration, a counselor must consider how to implement the client’s faith effectively. The counselor should explore at what level the client is comfortable with implementing their faith. The counselor could as open-ended questions such as if the client if their faith influences their career path and to what extent. For example, there may be career fields that the client may not be comfortable exploring. Also, a person’s faith may impact their view of self and self-efficacy. When the client is making decisions about career goals, the counselor can question if these goals align with their faith. If the client has low self-efficacy, the counselor can challenge these self-doubts through quoting scripture and supporting them through understanding that everything is a part of God’s plan. The counselor can also help the client fortify their exploration of their new career path by acknowledging if it aligns with their higher calling. According to Lemke (2020), a “calling” means that a relationship with a transcendent and personal “other” is central to the notion of calling. Therefore, helping a Christian client discover their “calling” is crucial to building their self-efficacy.
Conclusion 

	Mid-life career transitions present unique challenges and opportunities, requiring career counselors to provide comprehensive and tailored support. By incorporating Career Construction Theory, counselors can help clients reflect on their past experiences, build self-efficacy, and align their career paths with their values, skills, and life roles. The integration of local resources, such as San Bernardino Workforce Development and Symba Center, further enhances the support network for clients, providing practical tools to overcome barriers like financial constraints, skill gaps, and access to networking opportunities. Addressing these barriers ensures that clients are equipped to navigate the complexities of their career transitions successfully. For Christian clients, incorporating spirituality into the counseling process strengthens their sense of purpose and aligns their career decisions with their faith. Ultimately, the counselor’s role is to support meaningful exploration and supportive strategies, promoting long-term satisfaction. 













References

American Counseling Association. (2014). ACA code of ethics.	https://www.counseling.org/resources/aca-code-of-ethics.pdf

Brown, S. D., & Lent, R. W. (2021). Career development and counseling: Putting theory and	research to work (3rd ed.). John Wiley & Sons. ISBN-13: 9781119580355.

Gati, I., & Kulcsár, V. (2021). Making better career decisions: From challenges to	opportunities.	Journal of Vocational Behavior, https://doi.org/10.1016/j.jvb.2021.103545 


Greer, T. W., & Kirk, A. F. (2022). Overcoming Barriers to Women’s Career Transitions: A Systematic review of social support types and providers. Frontiers in Psychology. https://doi.org/10.3389/fpsyg.2022.777110 

Lemke, D. L. (2020). Vocation and Lifelong Spiritual formation: A Christian Integrative	perspective on calling in mid-career. Christian Education Journal Research on	Educational Ministry. https://doi.org/10.1177/0739891320923562 

Peeters, E. R., Caniëls, M. C., & Verbruggen, M. (2022). Dust yourself off and try again: the positive process of career changes or shocks and career resilience. Career Development International, 27(3), 372–390. https://doi.org/10.1108/cdi-06-2021-0143 

Sullivan, S. E., & Ariss, A. A. (2019). Making sense of different perspectives on career	transitions: A review and agenda for future research. Human Resource Management	Review, 31(1), 100727. https://doi.org/10.1016/j.hrmr.2019.100727

 Symba Center - One community, one mission. (2024, March 22). Symba Center – One	Community, One Mission. https://symbacenter.org/ 

Treebak, I. and Thomsen, R. (2021). Towards a grounded theory of mid-career stuckness. Nordic	Journal of Transitions, Careers and Guidance. https://doi.org/10.16993/njtcg.43

Verbruggen, M., & De Vos, A. (2019). When people don’t realize their career desires: toward a	theory of career inaction. Academy of Management Review.	https://doi.org/10.5465/amr.2017.0196

Workforce development - Workforce development. (n.d.). Workforce Development.	https://workforce.sbcounty.gov/ 













